Education is a human effort to expand knowledge in order to shape values, attitudes, and behavior. As a developing country, Indonesia needs a good quality in human resources. One effort to create quality human resources is through education. Schools as one of the formal education institutions have a very important role in realizing the goals of national education through the teaching and learning process. For this reason, the government is seeking quality education in Indonesia, especially formal education. Improving the quality of education in schools is directly related to students as learners and teachers as educators. One of the effort used to realize this goal is to improve teachers' performance.
Introduction
Teacher is not merely teacher who transfer knowledge, but also as educator who transfer values as well as mentor who influence and guide student in learning. For this reason the teacher is required to be professional in explaining the task. The effort to create a professional teacher, the government has made the requirements rules to become a teacher.
Teachers are required to have a good performance in order to create a good quality students. Mangkunegara (2000: 67) states that performance is the result of work in quality and quantity achieved by someone in carrying out their duties in accordance with the responsibilities that given to them.
Constitution No. 14 of 2005 Chapter IV Article 20 (a) about teacher and lecture stated that the teacher's work performance standard in carrying out his professional duties, the teacher is obliged to plan learning, carry out quality learning processes, assess and evaluate learning outcome. The principal task of the teacher is realized in teaching and learning activities and is a form of teacher performance. In Government Regulation 
Method
The type of this research is survey research. Survey research is research conducted on large and small population, but the data studied is data from sample that taken from the population, so that relative event, distribution and relationship between variables are found. Data collection in this study is using instruments in the form of questionnaire, documentation and quantitative data analysis which aims to test the hypothesis that has been set.
The population in this study were all Vocational High School Marketing Program teachers. The method for sampling using purposive sampling technique is the sample used if in an effort to obtain data about the problem under study requires a data source that has specific criteria based on a particular assessment (Sugiana, 2008). The object of the sample is 20 professional teachers because it corresponds to the variables to be studied.
The independent variable (X) in this study is pedagogic competence, personality com- Hypothesis testing used in this study includes:
1. Partial influence of X1, X2, X3, and X4 (t-test).
The influence of X1, X2, X3, and X4 on Y simultaneously (F-Test)
If the magnitude of the significance probability is less than 0.05, Ha is accepted, whereas if the significance probability is greater than 0.05, Ha is rejected.
Result and Discussion
The development of competency was carried out to see the performance of teachers in carrying out their main tasks, namely carrying out learning, mentoring and/or implementing other tasks that relevant to school/madrasah functions. The results are used to assist teachers in increasing their knowledge and skills in certain competencies as needed. Thus, the teacher is expected to be able to contribute optimally in an effort to improve the quality of student learning and at the same time help the teacher in the development of his career as a professional.
Based on the results of the classic assumption test that has been done, it can be said that the equation model obtained has been included in the BLUE (Best Linear Unbias Estimator) category so that the model can be used to predict in this study. The equation
shows that the direction of the line is formed linearly and is a positive line relationship. The results of testing the hypothesis of the influence of competency on teacher performance using a partial test, a significance value of 0.000 < 0.05 was obtained. So, the hypothesis that has coefficient X = 0.777. Teacher competence increases 1, then the performance of marketing teachers will experience an increase of 0.777.
Based on the literature study on Adams and Dickey's views in his book Basic Principles of Student Teaching, it can be concluded that there are 13 roles of a teacher in the teaching process that demands various competencies and flexibility in teaching, namely:
1. Teacher as a teacher, delivering knowledge, who need skill in provide information to the class.
2. Teacher as mentor need to have the skill to lead the student groups.
3. Teacher as mentor need to have the skill to direct and encourage student learning activities.
4. Teacher as environmental regulator need to have the skill to prepare and provide learning tools and materials.
5. Teacher as participant, need to have the skill by providing advice, directing class thinking, and give an explanation.
6. Teacher as expeditor, need to have the skill to investigate the sources of society that will be used. 9. Teacher as a motivator, necessarily have the skill to encourage student motivation.
10. Teacher as the questioner need to have questioning skill that stimulate the class to think and how to solve problem.
11. Teacher as instructor, need to have skill in how to reward student who get an achievement.
12. Teacher as evaluator, need to have the skill to assess student objectively, continuously, and comprehensively.
13. Teacher as counselor need to have the skill to help student who experience certain difficulties.
Conclusions
Based on the results of the research and discussion outlined, the conclusions of this study are: 
